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ABSTRACT

Purpose: Mental disorders are disadvantageous to individuals’ career development. 
Career counseling should focus on providing opportunities to individuals with mental 
disorders to explore career interests and possible future employment directions. Career 
exploration activities for young adults with mental disorders are at the emerging 
stage, and few empirical studies have explored the process of these activities and their 
benefits for young adults seeking career development. This study used a qualitative 
approach to explore the experiences of young adults with mental disorders participating 
in career exploration. Methods: The researchers invited 18 young adults with mental 
disorders to share their personal experiences with career exploration activities through 
semistructured in-depth interviews. A thematic analysis method was used. Data from 
the interviews were organized into verbatim manuscripts that were systematically 
analyzed through coding to summarize the meaningful themes and to answer the 
research questions. Results/Findings: The results indicated that the process of career 
exploration for individuals with mental disorders included three stages as follows: 
(1) the initial stage, in which the goal of career exploration was to understand the 
individual’s career interests and preferences and to enhance their learning experience; 
(2) the exploration stage, in which individuals with mental disorders changed their 
cognitive schema through the career exploration activities, both in terms of knowledge 
about their selves and knowledge about work (the participants used this knowledge to 
assess the suitability of the job they explored); and (3) the changing stage, in which 
the experience the participants’ gained through the activities, including applying their 
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new skills to daily living and changing their attitudes about work, prepared them for 
subsequent employment. The activities prompted the participants to adopt one of three 
attitudes regarding their career planning and development : (1) perceiving that they were 
suitable for the type of job they explored: deciding on the type of job they explored 
as a future direction for their career based on their performance in the exploration; (2) 
perceiving that they were not suitable for the type of job they explored: readjusting the 
future direction of their careers because they understood the limits of their own abilities 
and their preferences; (3) discovering their potential in the type of job they explored: 
discovering their personal strengths and considering the type of job they explored as a 
future direction for their career development. The four participants’ career exploration 

the participants’ careers. In addition, the majority of the participants positively evaluated 
the career exploration activities, believing that the activities helped them to achieve 

also encouraged promotion of the activities and suggested that their message be 
relayed to related institutions and that a promotional website be created. Conclusions/
Implications: The career exploration activities were suitable for those who had left 
school to enter the labor market or for those who had not yet determined the direction 
of their careers, rather than for those who sought direct employment. The variety and 
accessibility of the career exploration activities can be improved by incorporating 
resources from the government's labor, education, and social systems. This study 
proposed follow-up research directions and practical applications as well as provided 
suggestions for future related activities.

Keywords:    career development, career exploration, individuals with mental disorders


